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TEACHING STAFF AS AN OBJECT OF MANAGING THE EDUCATIONAL PROCESS

Abstract: This article is focused on identifying the teaching staff of the educational
institution that is included in the process of implementing pedagogical functions. Modem
understanding of the cssence of the concept of "staff'. Quantitative characteristics of personnel
which are expressed in number of employees of the organization, which is required 1o achieve the
objectives of its activities. Knowledge of psycho-physiological and social characteristics which
helps 1o use the potential of cach employee more effectively, choose the correct form of
administrative influence, based on the positive features and overcoming the negative. Structuring
staff’ performance that allows to develop forward-looking human resources’ model in accordance
with the set of strategic goals and objectives of innovation.
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The modernization of Kazakhstan's education sets the task to improve the quality of training
and education of schoolchildren. Successtul implementation of the modern school of its tasks to
achieve the quality of the educational process today is directly dependent on the efticiency of the
mteraction of all the participants, above all, the administration and the teaching staff.

Defining the teaching staff of the educational institution as an organized part of the staft of
educativnal institutions included in the process of implementing pedagogical functions performed
and presented by teachers, social educators and educational psychologists, teachers, headmasters,
teachers of additional education, other teaching professionals, as well as most school
administration, it should be noted that the specifics of functioning education system necessitates a
combination of both traditional general management approaches to personnel management, as well
as features which primarily explains the implemented school teaching functions.

The term "staff" brings together the component parts of theorganization staff. This includes
all employees performing manufacturing and management operations. Consequently, the concepts
of "footage”, "workers", "staff" - are identical.

There are different approaches to the classification of staff in control theory, depending on
the profession, position, degree of participation in the production process. The most common
classification is shown in Figure 1.[1; 61]

Figurel
Classification of staff
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In Kazakhstan, all employees are divided into categories according to the following criterias;
1. Functions performed in the production process, the staff is divided into six categorics: the
working (primary and secondary). technical officers, employees, junior staff, students, sccurity.
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2. The nature of the actual activity (occupation). The basis for the classification of the
employee is not the category of education, it is a held position: there are professional andsectoral
characteristics on the basis for the classification of occupations.

3. According to the principle of participation in the process. By producing workers arc
divided into primary and secondary, and by engineering - to managers, professionals and technical
workers.

4, By the terms of work there are: permanent, seasonal and temporary workers.

The system of work with the staff — is a set of principles and methods of managing the
human resource in the organization. According to A.P Egorshin, it includes:

- Personnel policy (management style. philosophy of organization. internal regulations. the
collective agreement):

- Selection {calculation staffing requirements, models of vacancy. positions);

- Evaluation (methods of assessment, potentialevaluation. evaluation of mdividual
contribution, staff certification):

- Alignment (standard models of career, planning a service carcer. payment and working
conditions, the movement of teaching staff);

- Adaptation (probation adaptation of young specialists. mentoring and counseling,
development of human resources):

- Training (professional training and retraining. staft development, methodical work in
cducational institution). [2:37]

Recognition of a person as a key resource in modern organizations is the need for scientific
justification of their role, which will centinue to formulate the basic theoretical and methodological
provisions of staff management concept.

It should be noted that Kazakhstani scientists still use different concepts of "labor”, "labor
potential”, "personnel”, "staff". which socio-cconomical meaning does not take into account the
trends of development of science and practice management in a market cconomy conditions.

In the study of the role of man in the sphere of production in the Soviet economic science
the traditional term was a "labor". [3:15] The category "labor” takes into account the spiritual and
physical abilities. which alrcady has an individual, that lb in relation 1o the immediate labor process
it acts as a potential value, while the modern work - is a functional abihity.

Now in socicty there is a constant update of technology, the introduction of computer
information systems, an active process of business intellectualization, and it requires periodic
training. retraining. development of their abilities to work. Therefore, in modern management skills
and the possibility of an employee should not bc‘scen as something fixed. but as a continuously
evolving. updated according to the production requirements.

In domestic and foreign science and practice of management in recent years it has been
widely used terms such as "personnel” and "staff" (T.1.Bazarov, A.P.Egorshin, A.J. Kibanov. E.K.
Makarova, V. A. Rozanov,S.1.Samygin, S.V.Shekshnia, G.V.Shchekin). Moreover, their use has a
terminological and conceptual meaning.

Thus. under the staffis understood the main part of the company's employees. This category
characterise not enly the quality of a single individual. but a sct of workers. united in a jointlyteam
1o achicve the organization's overall goals.

Often the concept of "personnel” is identificd with the term "staff" that, in principle. is
ut although each of them has its own specific content. The term "personnel” is derived
atin “personalis’. which means the entire staff of employees (including temporary and
permanent), composed with the organization as a legal person in relations governed bylthc contract
of employment. At the same personncl in nmn_agcment scxe.nce is defined as the soclo-cconqnnc
category, which expresses the social ccfnmumly of a particular employces. }_\t the same t»:mc.
accovrding to E.M.Korotkoe the concept of "staff" has hidden deep sense, copcludnw_of cmpha:s]s on
the individual's role in the socio-economic system. [4:79] According to this, the function of staff

possible, b
from the L
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management includes both the individual personnel work (individual control), and human resources
policy (team management) of organization.

Modern economic conditions put the need to rethink the role of science and man's place in
the market system. New management concepts require the introduction of new categories into
scientific circulation, which have their own specific socio-cconomic content, its scope, also they
open up new approaches to improve the management of people. Almost all of the resources are
available in limited quantities, This limitation is relative and it means that the resource is less than
necessary to meet the needs of a given level of economic development. Therefore, one of the key
problems is the problem of efficiency - finding the ways to the best use of the limited resources in
order to achieve the satisfaction of needs.

Modem understanding of the essence of the concept of "staff" determines its approach to the
assessment, measurement and control. According to L.K.Makarova and A.P.Egorshin "Staff - is an
establishment of its qualitative and quantitative characteristics’.

Quantitative characteristics of personnel are expressed in number of employees of the
organization, which is required to achieve the objectives of its activities. Currently, the organization
independently determine the quantitative need for staff, using different calculation methods
recommended in the domestic and in the international practice,

P. Drucker [5;58] rightly obscrves: "The number has almost no meaning in relation to
people who have expertise. Their quality is much more important. Quantitative indicators such as
budget data or staff lists with data on staffing levels give us just a part of the picture. Therefore, we
need a deep analysis that would show the quality of the allocated resources and their particular use
or their intended purpose. Number of qualified researchers is growing in proportion to the square
root of the total number of members of the research team; the same number of people capable of
long-term high-quality work increases in proportion to the cube root of the total number of
employees”. Modern management should strive for the implementation and development of
intellectual, creative, labor and entreprencurial skills of employees to achieve common goals and to
meet their personal needs. R, Waterman writes: "There was a time when people were “factors of
production’. [6:18]Their management is not so different from the management of machines and
money.

The initial forming structure unit of the analysis of staff is the personalized employee
covered by the aggregate of its qualitative characteristics, which affect its economic behavior. All
variety of qualitative characteristics ofl.K.Markova|7;38], for example, is divided into three main
groups:

- Physiological - the worker's ability, his state of health, performance, endurance. type of
Nervous system, ete .;

- Qualification - volume, depth and diversity of knowledge and expertise, labor skills and
abilities that contribute  the ability of employees to work a certain content and complexity;

- Social - the level of social maturity, values, needs, motives, objectives, expectations and
interests at work.

Knowledge of psycho-physiological and social characteristics helps to use the potential of
each employee more effectively, choose the correct form of administrative influence, based on the
pusitive features and overcoming the negative, For example
characteristics of modern human resources should include
number of parameters that have a direct impact on human waorking abilities, his ability to work
productively, to develop, to improveprofessionally. The most important social characteristics of
staff are the education, creative abilities, needs, motives, morality.

Unfortunately, Kazakhstani work ethic
assistance, dedication, hard work, endurance) h
"maybe", following the principle of "after m
orderliness, etc. Dev
held in

, an important psycho-physiological
health, which is characterized by a

. along with the advantages (collectivism, mutual
ave always suffered from such ailments as hope for
¢ - the deluge", the desire to cvade responsibility,
clopment of Kazakhstani culture of labor, production and management were
a historical upheavals and crises, which caused certain features of thinking and behavior: all

a8



CY XABAPHIBICHI 2016. Nel(36)

had to simultancously combine activity with caution, collectivism with a desire to cxpress
themselves. o

VTodﬂy it is important to (_1i1‘ccl the business and creative activity of Kazakhstani workers into
the 1}n:un5[ream of creative activity, create condmgns_m_mdcr which employees would be unprofitable
to violate labor discipline and work "carelessly". i.c.it is necessary to change working "mentality”
dclcpng from this the ncgal!vc clcmcnts._ TUlﬂllS end. domestic cnterprises have begun to develop
and implement cades of ethics. the practical implementation of which will ensure the highly moral
behavior of workers, to carry out more efficient operations and generate decent cor[)ormchinu.wc.

Knowledge of the quality characteristics has great practical importance. so the cffcctif'cncss
of the staff in the modern organization depends on the cfficient use of capacitics and opportunitics
from the individual worker, and their combination, and, secondly, from the quality of the structural
balance. the mutual consistency qualification, psycho-physiological and social characteristics of all
employees. For the tasks staff should not only be represented as a set of individual employces
Association of pecople ina targeted and systematically organized labor process creates the cffect ot
joint (collective) activity. The product_ivc power of a new quality 1s formed by virtue of synergistic
effect resulting from the interaction of the characteristics of the constituent clements of the system.
Therefore it 18 importantto develop an effective  mechanism considering  the qunl'itmivc
characteristics of pc:‘sonncl. what would act on the most rational of their approval. use and
development for the realization of the strategic goals of the organization.

Currently there are no serious studies on the evaluation of the qualitative characteristics of
personnel in the organization. The control system much depends on identifying the status and
dynamics of the account of quantitative and qualitative parameters of human resources. their actual
use in a particular organization. Thercfore, personnel services regularly collect data characterizing

anization of staff, and conduct detailed analysis. Each urgxmizmio;—l

the different aspects of the org
uses its own indicators that reflect the specifics of its activities and traditions instatistics of human
resources.

Traditionally. quantitative and qualitative characteristics of human resources are formalized
as a form of structures. reflecting the ratio of the characteristics of different groups of employees in

the organization.
Gtructuring staff performance allows to develop forward-looking human resources’ model in

ance with the set of strategic goals and objectives of innovation.

For example, the socio-demographic structure is characterized with such factars as age. sex,
jcvel of education. work experience. nceds, and motivations. It is not enough to know the absolute
dicators characterizing, for example. a contingent of men and women, average age,
and so on to determine the prospects for the development and cvaluation of the state of human
resources. These figures arc not sufficiently informative. so there is a problem of structuring and
of individual groups of relationships in the organization . Transition to relative
determining the preportion of one of the groups of workers in relation to their total

accord
quantitative in

regulation
performance.
population is more productive.

practice of improving staff structure has developed different approaches to the division of
workers:

- The functional principle divides workers into groups of professions (specialties):

_ Administrative and legal principle suggests to distinguish between ¢cmployees on duty:

- Technological principle classify employees according to their role in decision-making
(business leaders, experts, technical performers). )

[ nigdern management of all industrialized countrics the qualificationhas become an
feature of classification of hUmd resvtiees of enterprises. Staff of the leading developed
the US. Germany, France and England. on the hasis of differences m the level
| features of work, there are divided three catepgories,

important
countrics, inclding

of traning andl related

89



CAY XABAPIIBICHI 2016. Nel(36)

The first category includes those with the most professional and qualification status,
implying the presence of higher and secondary education. This group includes specialists,
administrative and managerial staff and workers of higher qualification.

The second category of workers are defined as those having an average level of vocational
and professional training, suggesting the presence of a special vocational education in secondary
school. This group includes office and commercial employees, workers of ordinary skill. The work
of the level of training of workers associated with the implementation of a complete set of
operations associated with the well-known authority of a site of business.

The third category includes persons with minimal training, whose work involves the
possibility of studying it for a few days or weeks. This group includes low-skilled workers in all
sectors of the economy. Characteristic features of this labor - repetitive operations, subordinate
regulations technological and organizational principles. [8;28)

The consideration of the most important aspects of administrative activity in educational
institution in the national educational and administrative science is often realized through school as
a whole, the implementation of management functions, insurance of the effectiveness of the
educational process. In this case the term "staff" is almost never used in relation to the team of
teachers. More often than not, it comes to teaching personnel, teaching staff, educational resources.

In recent decades, interest in the study of various aspects of management, the personality of
the manager, enhancing his professional (management) competence is significantly increased. So, in
the thesisof L.N.Aksenovskaya, N.P.Derzkova, V.I. Zvereva, A.B. Shipkin it deals with the
organizational and pedagogical activities of the school director, the important place is given to
optimization of administrative cooperation, the development of an effective management style.
Technology management activities have been the object of studies of N.V. Nemova, L.N.
Plakhova, G.M.Tulle, etc. In recent years special attention is paid to the study of the components of
school manager’s professionalism, as well as training heads of schools.

Different areas of innovation that swept the Kazakh school caused the urgency of works that
present particular management activities in different types and kinds of educational institutions.

However, a specific study of the teaching staff, a variety of approaches to its study, direction
of the condition of its development aren’t practically carried out, despite the rather significant
overall volume of work devoted to management activities in the school and the personality of the
school principal. These problems tend to be imposed indirectly, through the consideration of
methodical work of educational institutions managers. At the same time, the work with the staff,
with the school staff are often reduced to the methodical activity of the educational institution and
its administration.

In recent years, interest in the methodological work in teaching and school administration
has grown considerably. Questions about what methodical work and methodical serviceis, what the
functions, the content and form of the latter activityare, what the general place in the Methodist
school is, are repeatedly and widely regarded as a theoretical and a practical-scientific positions in
the works of V.LAndreev, LV.Zhukovsky, L.P.Ilienko, V.M.Lizinskogo, A.M.Moiseev,
N.V.Nemova, M.M.Potashnikovand others. Methodical work becomes the object of dissertation
research, among which the most interesting to us are the works of YuwA. Dolzhenko,
R.1.Budnikova, L.1.Dudina, H.A.Lukin.

By the definitionsof V.M .Lizinsky, N.V.Nemova, M.M.Potashnikov and others traditionally
methodical activity or methodical workinvolves training, retraining and advanced training in all
aspects of the subjects taught and all kinds of pedagogical activity. In this sense it really involves
working with the teaching staff of the school, but only in one of its aspects - namely, to ensure the
development of professional employees of the institution, organization. As an integrated system of
personnel work in the school, the problem remains today are not fully understood.

At the same time, it would be fair to say that the teaching staff as a control object is not
COFISidCFCd in the domestic psychological-pedagogical science in general. On the contrary, it has
gained sufficient theoretical and empirical material of various aspects of the solution the problem of
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increase of intraschool managementefficiency. We have noted the following among these
indisputable achievements. -

Firstly, school management, activity of the head of the educational institution, interaction
management and manageable sub-systems have been considered with the sociology and psychology
of management positions, which largely corresponds to the modern approaches and conditions oaf'
foreign and domestic management. Such approach from the view of management to the
management of educational systems is revealed in works of Yu.A. Kunarzl]cvsk}: V.C.Lazarev,
V.P.Simonov. T.N.Shamova and others.

Secondly, in the management of the school it has become isolated and developed the so-
called socio-psychological aspect or function of management, which implies direct contact of the
head with the staff in order to identify their motivations and needs. and on this basis the
construction of staff work (A.A.ZaretskayaN. Zubov, A.G. Commendant. G.S.Mikhailov.
V.V .Kryzhko, E.M. Pavlyutenkov, B.M.Rebus,P.Kh.Shakurov, N.1.Shevandrin and others).

Finally. in the third place, there is thepsychologizing of management, orientation to meet the
professional needs of teachers, resourced approach to the management of teaching staff took place
as the most important conditions for optimization of administrative activity of the head of school
(Yu.A.Kouarzhcvsky, K.M.Ushakov, N.I.Shevandrin, V.M.Shepel and others).

Let’s consider. how is given a modern interpretation of the teaching staff of educational
institutions in the works of the above list, as well as presented the main aspects related to this
scientific phenomenon. The content of social and psychological side of function of intraschool
management includes, above all, activities for teaching staff, its unity. activation (stimulation),
improvement, development.

Therefore, the main object of the head in the implementation of socio-psychological
management is the teaching staff. it is necessary to consider its nature and characteristic, It should
be noted that there is not the scientific interpretation of the term "teaching personnel" or "staff of
the educational institution". Often, it is identified with the concept of "teaching staff". which raises
questions as well as in psychology and pedagogy. the term "staff" refers to a specific and relatively
high stage of development of a group or organization. The personnel is not always can immediately
transform into a team.

The staff - isthe result of development of group, its highest stage, characterized, first, by the
presence of a common and socially significant goals of joint activities, both personally meaningful
to the members of the group: secondly, the presence of a particular structure of relations between
the members of the group, due to the content of joint activities, its values, principles, goals,
objectives.[9:153-154]

Criteria of the teamformation includes:

. Maturity of common goals: the ability to self-development; the capacity for self-
assessment; the adequacy of the position to external evaluation;absence of conflict or, at lcast, the

ability to overcome them yourself;
- Maturity of consensus, common criterion-cvaluation standards:intolerance within the team

to the negative;

- Mutual support to each other in the working and non-working conditions, and others.

In a broad sense. the pedagogical staff of the educational institution made up of all workers
engaged the pedagogical functions, including the administration of the school.

In particular, P.1Tretyakov [10;75] regarding the organizational structure of the School of
Management, points out that it is "an integral structure of managing and control subsystems,
consisting of units that are in interaction and relationships, ordered according to the place of these
units in the management process”. There are three units or levels, including teaching staff in
management (co-management), according to B.C. Lazarev, M.M.Potashnik, V.A.Slastenin:

_ 1% level - Level of Director (director, school board, the teachers' council, and others.);
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- 2™evel - the level of deputy directors (Methodological Council, Council for Crime
Prevention, Training Commission, a small teachers' council, social and psychological services, and
others.);

- 3"evel - the level of student leaders, teachers, educators.

The variable subsystem at each level can be represented by different units, associations,
control subjects, depending on the specific educational establishment in accordance with its Articles
of Association and local acts on the basis the Law "On Education”, which determines the
independence of educational institutions in the establishment of its management structure. At the
same time the importance of the following conditions of a rational allocation of functional
responsibilities have an important meaning;

1) the identity of the director (manager) of any level should have a number of specific
qualities (the ability to make decisions, organizational skills, analytical skills, psychological
compatibility, a combination of initiatives with the executive, some work experience, training, or
the ability for professional reorientation and adaptation, etc.);

2) the optimum combination of centralization and decentralization, unity of unity command
and collegiality; the creation of a truly democratic possibilities of collective participation in
governance;

3) clarity of definition of responsibilities (competencies);

4) determination of vertical and horizontal structures, and their subordination and ratio.
[11:63]

The main element, the core of functional management structure of the school is its
administration, provided by the director, his deputies, including deputy for administrative and
economic part, the chief accountant. The administration is the institution, acting on a permanent
basis, of which the official is defined functional responsibility for everything that happens in the
school. It only coordinates the activities of all structural units of the management system. Duties of
members of the administration determined tariff-qualification characteristics (requirements) for the
posts of employees of educational institutions. The allocation of functionality within the
administration should take into account a number of general laws:

1) The best result will be achieved only with the rational, equal distribution of functionality
based on real possibilities of personnel, their strengths and weaknesses;

2) The solution will be run creatively by the deputy in the development and planning of
which it is directly involved;

3) involving all members is necessary in a clear allocation and strict performance of each of
its Vice-functional strategic;

4) it is necessary to study and knowledge of each deputy functionality of their colleagues,
the possibility of mutual substitution (but not dubbing);

5) any sharp functional gap can lead to inconsistency, unsecured continuity;

6) staff must see the unity of the administration. [12;5]
Peer education institution controls allow you to include teaching staff in management
activities.

Teaching Council - is a permanent collegial institution of a self-teaching staff. The main
tasks of teachers' meeting are as follows:

- Realization of state policy on education and training;

- Activity of the teaching staff for the improvement of the educational process;

- Use the achievements of science teaching and advanced pedagogical experiencein practice;
- Organization of work to improve the skills of teachers, development of their creative
mitiative, etc.

You should consider a number of policies peculiar to the educational organization features,
before choosing the best means and methods of working with teaching staff. For example,
V.A Slastenin [13;176-177] highlights followings:
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1) the i}np;u:t on the b.c]mvior of the specifies of professional activities related to the training
(for example. it can manifest itsclf in mentoring constantly teaching the style of relations not only at
work but also outside of it): .

2) work closely with other groups (apprenticeship, parent);

3) multifunctionality of the teaching profession (subject teachers, teacher, class teacher,
social educator, social activist. etc.);

4) a high degree of sclf-governance:

5) the collective nature of labor and staff responsibility for the results:

6) the absence of clear and strict time frames of work (which are, for example, stacks of
notebooks that are scanned, as a rule, a teacher at home),

7) the predominance of women;

8) low social protection;

9) concerning of equal (formally) educational level;

10) high emotional and psychological and mental tension of labor.

Thus. the above allows to define teaching staff of educational institutions as an organized
part of the staff of educational institutions included in the process of implementing pedagogical
functions carried out by it and submitted by teachers, social educators and educational
psychologists. teachers. headmasters. teachers of additional education and other pedagogical
specialists and the school administration.

The structure of the teaching staffcan be represented as follows in accordance with this

definition (Figure 2).

Figure 2
The structure of the teaching staff of the school
The teaching staff of the school
Pedagogical personnel (teachers, social Managing personnel (administration of |
pedagogues, psychologists. educators, class | school:  headmaster and his  deputies  of
tcachers. teachers of supplementary cducation, | educational. scientific = methodical.
other pedagogical specialists) experimental, educational works)

In a broad sensc. the management is the regulation of the state of a system in order to

a certain desired result. In the end, the management of teaching staft pursues two main
objectives: the organization of the cducational process and the satisfaction of personal needs and
interests of workers. They are so-called targeted intraschool management functions: productional -
maintenance of production processes; it subjects to the social order in the training and education of
children, preparing them for life (organizational, pedagogical, financial and economic activities,
contributing to ensure the efficient and effective educational process): social or socio-psychological
- regulation of the emotional state of the collective: guided to teachers. their interests, the
satisfaction of their material and spiritual needs, requests (at work creating comfortable working
conditions and communication, a favorable climate, stimulating creativity and productive labor).

achieve
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yuumens anemaicroeo szvika, Hazapbaes Humennexmyansnas wrona Pusuko-samesamuuecko2o
nanpaeaenus copoda Kocmunaii
NEJATOTMYECKHH NIEPCOHAJI KAK OBBEKT YIIPABJIEHHS

OBPA30OBATEJILHbBIM IPOLECCOM

AllllOTﬂlll{H: OTa cTaThs COCpeoToyecHa Ha onpeaeneHuH MpenoaBaTeIbCKoOro cocrtasa
Y4eOHOrO 3aBesieHis, KOTopblil BKIIOUACTCH B HpoLCCCe PEATH3ALNT MEJATOrHYECKHX (YHKLHIT.
AHAIIBHPYETCA  COBPEMEHHOE NOHHMAHHE CYLHOCTH  MOHATHS «lepcoHAar, MpejcTaBieHl
KOMHUCCTBCHHbIC XAPAKTEPHCTHKY NEPCOHANA, KOTOPHIE BRIPANKAIOTCA B KOJHHECTRE COTPYNHHKOB
OPFaHH3alli, — HCOOXOMNMMOTO U8 JIOCTIKCHMA  Helell  coeif  JeATCHNbHOCTH.  SHanie
MCHXO(MINONOrHUCCKIX 1 COUMATBHBIX XAPAKTEPHCTHE, KoTopele momoraioT Gonee adypexTisio
HCMOUB30BATE NOTEHLMAN KAZKIOTO COTPYIIHHKA, BLIOPATL MPaBIILITYIO hopmy anMHHHCTPATHBHOTO
BIIDINHA, OPHCHTHPYSCL 11d ONOKHTEALIBIC YEPTHI COTPYIHIKA W TIPEONONelts OTPHUATENBHBIX.
D¢ derTnBrOCTH  paboTh nepcoHana  cnocodcTByerT ero CTPYKTYPHPOBRHHE, TNO3BOJIAIOLLICE
pa'spaﬁanmam MEPCNEKTHBHLIE MOJENIH YeNOBEYECKHX PECYPCOB B COOTBETCTBHH C Hﬂ.ﬁop(}M
CTPATErHYECKUX Lesieil 1 3aayu HHHOBAaLHOHHOK NEATENBHOCTH.

Kuiouesnie cnosa: oGpasosanie, yueSHoe 3asenene, cierema obpasoBanus, Ty, nepconan,

AAMHHUCTPAUMS WIKOMIKL, MEPCOHAT, COTPYIHHKH Ynpasienus, oby4aemblii nepconan, ynpasnenie
KOMau10ii.

Medeshev S.P.
Kocmanaii karacoimsty dhusuxa scane samesamuxa Gaseimviidaser Hasaphaes Iusmiepnix
Mekmebiniy asounubit mini s yeanimi
Cynetisair Henperv amvindacer yuugepcumeminig mazucmpanmsy, Kacrenen, Kazaxeman
OKY IPOUECIH BACKAPY OBbEKTICI PETIHAE NEJATOTUKAJIBIK
KAAPJIAP

Anmorauun:  Byn  makana  oky MexeMecimmeri Npodeccop-oKbITYIIE  KypaMHBIH
MIEJArOrHKANBIK - YNKUMANAPAL Ky3eTe  ackipy npouecine werisgenren. «KpismeTkepnep»
TYClHirikin Kasipri Ke3ACTI MOHI TYIRBIPHIMAATAMEL, KBI3MET MAKCATTAPBIHA KOJ XKETKi3y YuIin
YHBIM  KBI3METKEpPJICPIHIH  canblk KOPCETKIUTEPI  apKbLLTLI KBI3METKEPNEPAIH  CAHIBIK
CHTATTaMaNapsl 1a aHLIKTamasl. OUHONOrMANBIK KoHe QNEYMETTIK cHnaTTamaiapas! Giny apGip
KBISMETKEPIIIN 2/leYeTin THIMAI mafinananyra kemekTeces, AKUI crpaternanbik MakcaTTaphl Men
MHHOBAIHA MAKCATTAPLIHBIH JKHBIHTBIFL! CaliKeC ajam PECYPCTApLIE HHHOBALIHANBIK MOAENLAEPIH
asipneyre Mymkinix Gepeni KBI3METKCPIIEPIHIH THIM JKYMBICBIH KYPBUIBIMZIAY.

' _Tyi'liru:i cesnep: Oinim Gepy, mekren, Ginim Gepy Kyiteci, enGek, KbI3MeTKeplep, MekTen
KIMUILTIT, KbI3MeTKepnepi, Gackapy KBISMCTKEPJIEPL, OKBITBLITAN MEPCOHAZ, Gackapy KOMAHAACH.
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