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ANALYSIS OF LABOR MARKET AND UNEMPLOYEMRNT INSURANCE IN THE
CASE OF REPUBLIC OF KAZAKHSTAN

Abstract: The research deals with the overview of recent Uhenploynent insurance
structure of Kazakhstan. It focuses on the theoretical of inpact of UB paynents on vorkers
incentives to be enployed and discuss its influences on Ulhenploynent rate. Mreover
provides overviewof current situation regarding labor narket of Kazakhstan
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Introduction

A everybody know one of the nmain indicators showing the degre e of economc
developnent of any country is related to hunan resources or sinply to say, to the efficiency of
the labor narket. In a broad sense, the labor narket is a systemof socio -economc and legal
relations in society, rules and institutions, to enswe the nornal continuous process of
reproduction of labor pover and the efficient use of labor force [1]. According to economc
theory, which studies the adverse developnents in the econony, including unenploynent,
unenploynent is regarded as one of the na in characteristics of the labor narket. Gurrently,
unenploynent is present in all parts of the world in a variety of volunes, forns and duration.
Anost all the countries, irrespective of developed, developing, or underdeveloped, in the
vorld are suffering fromunenploynent [2]. To cut a long story short Social insurance system
of any country could be used as a tool to solve illegal unenploynent franework [ 3].

Unemployment insurance system in Kazakhstan

Kazakhstan has a multi -level social security system including obligatory social security
contributions and obligatory pension contributions, vhich are ained at inproving the welfare
of a vhole population. In 2005, the Republic of Kazakhstan (RK) introduced conpulsory
social insurance as a supplenentary f ormof a social protection. Wth the transition to the new

240



standards of social security, the State Social Insurance Fund (SSIF) was created in the formof
a jointstock conpany (JV) with 100 percent participation of the S tate. SSIF produces
accumula tion of social security contributions and paynents to the participants of the obligatory
social insurance systemin respect of vhich occurred in case of social risk

According to the Legislation of the Republic of Kazakhstan, each citizen is required to
participate in social insurance system (bnpulsory social insurance systemis divided into the
followng types: Qd -age disability benefits, sickness and naternity, work injury and
unenploynent. Qur analysis wll be nainly focused on unenploynent insurance sy stem
The formula is as follovs:

UB= AME*IRR*CPR [1]

Were:
e [B - Anount of the unenploynent benefit
o AME - Average nonthly earnings, accounted as the subject for calculation of social security
contributions, determned by dividing the sunmation of earnings for the last 24 nonths from
vhich social contributions vere paid by 24. Fornula is as follovs:

24 )
AME= Zj# 2]

e M - a nonthly incone counted as a subj ect for calculation of social security contributions
e IRR- Incone Replac enent Rate, which is equal to 0. 3.

e (PR - The coefficient of covered period, vhich is based on the length of tine for naking
social contributions.

Tablel
Variation of coefficient for the covered period

(bvered period ( in nonths) 6-12 12-24 | 24-36 | 36-48 | 48-60 | 60

and

nore
(befficient of covered period 0,7 0,75 0, 85 0,9 0,95 [1,0
Duration of (Bpaynents(in nonths) 1 2 3 4 4
Source: State Social Insurance Fund [ 6]

According to Table 1, The duration of the benefit depends on the period for vhich the insured
vas covered. The participant of obligatory social insurance systemis entitled for UBfor the

following period:

1. (ne nonth - vhen social contributions for himvas nade fromsix to tvelve
nonths;

2. Two nonths - vhen social contributions for himvas nade fromtvelve to twenty -
four nonths;

3. 'Three nonths - vhen social contributions for himvas nade fromtwenty  -four to
thirty-six nonths;

4. Four nonths - vhen social contributions from himwvas nade from thirty -six

nonths or nore.
In case of receipt of social security contributions for the sane nonth fromtwo or nore
payers, nonthly incone fromeach payer should not exceed 10 tines the mninumwage rate.
Simlar to other energing economes Kazakhstan is also sharing the unenploynent
problem( See Figure 1).
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Figure 1 - thenploynent rate in Kazakhstan for 2010 -2014 [4]

According to figure 1, ve can see that even if the unem ploynent rate is decreasing it’s
still at a high rate. In 2015, the official rate of unenploynent vas equal to 5.2% 'The
unenploynent rate in Kazakhstan and other countries defined as the nunber of unenployed
people as percent of the labor force. The labor force includes the people who are either
enployed or unenployed, i.e. vho don't have a job but are actively looking for one. The labor
force does not include people who are not looking for work, children, and the retired. In
addition, unenploynent is not o nly the problemthatcauses the energence of illegal labor
narket in Kazakhstan.

Kazakhstan attracts attention of citizens fromless developed countries. Al kinds and
forns of labor mgration, wth conplex nanifestations, are actively presented in Kazakhs tan.
The Republic of Kazakhstan is country of origin, transit and destination of labor mgration.
Large nunbers of people nove through this territory. According to the  lhited N tions, report
[5]. Kazakhstan is on 16th place anong of countries receiving mgrants. Sinply, country
possesses the entire set of problens linked with labor mgration. Labor mgration profile of the
country is extrenely interesting. Because of the richness of natural resources and the need for
technical workforce, becone an attractive center. Infornal enploynent is conmon anong
mgrant vorkers. Nearly all forns of illegal labor mgration can be seen in Kazakhstan [ 6].

-2
2000 2001 =002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
Year

Kazakhstan

Figure 2 -Dynamcs of people mgratio n in Kazakhstan [ 6]

According to figure 2, we can see the positive trend of people mgration in Kazakhstan.
In 2012, the mgration rate increased by 0, 42%conpared to 2011, and vas relatively stable
during the next four years. The net mgration rate indi cates the contribution of mgration to the
overall level of population change. Hgh levels of mgration can cause problens such as
increased unenploynent and potential ethnic strife (if people are comng in) or a reduction in
the labor force, perhaps in catain key sectors (if people are leaving).

Wile analysing existing literature, we identified negative reletionship between B and
R, if the benefits too generous, extensions of (B contributed to an increase in the
unenploynent rate by 1. 2 percentage [ 7].

Therefore, it vas decided to graphically illustrate the trend of Breceipts and anount of
paynents wth the aimto visually track the developnent of US in KZ (see figure 3).
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Figure 3 -Dynamc of recipients and unenploynent insurance benefits anount fromstate
fund of social security for period [ 6, Pp. 2]
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The Figure 3, shows bond between anount of recipients and unenploynent insurance
benefits fromstate fund of social security for period 2005 -2015 years. There is the slight
increase in nunbers from2 005 till 2008 years. For the next period we can observe dranatic
growth and then we can observe stable little fluctuations for the 2009 -2011 years due to
economc recession. And again growh in 2013, 2014 years till the year vhen nunber
increased wildly in 2015 year.

In addition (see figure 4) it was decided to see the relationship between the change in (R
and change in (Bpaid.

2000 10.0
1500 - S 8o
- 6.0
1000 40 == Unemployment benefit
500 20 =fi—Unemployment rate
0 "V_O_V_QJ T T T T T T 0.0

20052006200720082009201020112012201320142015

Figure 4 -Relationship between (R and (Bin KZT'[ 6, Pp. 3]

The figure 4, above shows the nunber of Kazakhstan’s unenploynent p  eople in recent
years. It shows a steady downvard trend for the period of 2005 -2015. Itit can be observed that
our findings contradicting theory stated by Nakajina[ 7]. The reason can lay in the fact that
unenploynent benefits are not high in Kazakhstan.

Howvever based on this analysis we cannot derive the exact conclusion about the inpact of
Bon R. Therefore, it vas decided to use job search nodel to identify optinal UBschene
by using noderating effect as incentives of unenployed people to find newjob  through (PS.

Conclusion

Lhenploynent insurance systemof any country are relatively conplicated process
vhich required detailed analysis and knowledge in legislation, one of the nain reasons for that
is dependence of conpulsory insurance prograns types fromeach other and opportunity to
nove fromone programto another (ex. Fromunenploynent to disability). Another inportant
issue, particularly for USsecurityin Kazakhstan is that several social paynents paid from55
of social contributions nade by em ployer based on nonthly incone of enployees. Sinply to

sayunenploynent
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A a result, governnents need to guard against benefits that are too generous, vhich can
discourage j ob searching. (overnnents also need a systemfor nonitoring j ob search intensity,
to reduce negative side effects on the unenploynent rate and j ob creation.

Therefore, it was decided to use j ob search nodel to identify optinal Bschene by using
noderating effect as incentives of unenployed people to find newj ob and to conduct surveys
and questionnaires anong population of the RK.
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HEKOTOPBIE ACITEKTBI UCCJIEJOBAHMUSA ITPEJAITOCBIJIOK
«HE®OPMAJIBHOM» 3AHATOCTHU B KA3BAXCTAHE

Abstract. The article examnes aspects of the energence of infornal enploynent,
vhich is directly connected wth the growth of unenploynent in the country and entails not
only the increasing socio-economc instability, but also a lot of economc problens for the
state. Lowwages, does not allowthe famly causes workers to seek additional sources of
incone types or go to the "infornal" enploynent.

SBnenue 0e3paboOTHUIBI MPEJCTABISAET COOOI CIOKHOE COLMAIBHO -DKOHOMHYECKOE
SIBJICHHE, KOTJla YacTh HYKOHOMHYECKH aKTHBHOT'O HACEIICHUS HE 3aHATa B OOIIECTBEHHOM
MPOU3BOJACTBC TOBAPOB M YCIYI', HC MOXKCT pPCAJIM30BaATH CBOU (II/I?)I/I‘-ICCKI/IC U YMCTBCHHBIC
CIIOCOOHOCTH TP TIOMOIM PBIHKA TPYAA, M ITO OTPa)kKaeTCs HAa CHWIKCHUU WX KU3HECHHOTO
YpOBHA U, HCCOMHCHHO, MOBLINACT BCPOATHOCTH POCTA KPUMHUHAIA B CTPAHC. Kax CIICACTBHUC,
Oe3paboTuila Bj€YeT 3a COOOM HE TOJBKO BO3PACTAIOIIYI0 COLMAIBHO -2KOHOMHYECKYIO
HECTaOUILHOCTh, HO M MHOXKECTBO JSKOHOMHYECKHX TpoOiieM rocynapcrBa. B mo0oii
cutyamu 0e3paboTHIA HANpSMYI0 CBsS3aHa C TPONECCAMH IPOU3BOJCTBA, paCIpeACICHUS
TPYAOBBIX PECYpCOB M YPOBHEM HKOHOMHYECKOI'O pa3BUTHs OOILIECTBA, TO €CTh BIIUSET
HETIOCPEICTBEHHO Ha CTa0MILHOCTh YKOHOMHKH U YPOBEHB OJIAar0COCTOSIHHS OOIIECTBA.

OICBI/II[HO, 4qro0 B YCIOBHUAX pBIHO‘IHOfI 3KOHOMHKH, C €€ HCIOCTOAHHOCTBHO H
HEONPEIEeIEHHOCThI0, 0e3paboTulla SBISIETCS OAHOW M3 KITFOYEBBIX MPOOJIEM HKOHOMHUKH, H
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