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Makanana Kazakcran HapbiFbiHaa, Kazakcran eHIMAEPIHIH ipl SKCIIOPTTHIK KOHE OCBIHIAN
MYHall KoHE MeTalgap MEH OJIapJbIH ceOenTepi peTiHae MIMKi3aT KYHBIHBIH aybITKybIH Ka3zakcraH,
1ieTes BATIOTANBIK KYHIBUIBIKTapael, ocipece AKIL nonmnapeiHa »*oHe eypora SKOHOMMKACBHIHBIH
JaMYBIHBIH TallJayblH YCHIHAIBL. bi3 YATTBHIK SKOHOMHKAHBIH KOJJIAHBICTAFbl MpoOJieManap/Ibl
CUNATTAY >KOHE OJIap/IbIH LIBIFY YChIHAMBI3.

ABTop OomxammapAasiH MeH JIyHuexys3imik OaHk, XalblKapalblK BaliOTa KOPbl MEH
XaNbIKapadblK ~ PEUTHUHITIK  areHTTIKTepIH  capammbuiapabplH — mikipiH — KazakcTangarb
SKOHOMHKAIIBIK JaMy Moptebeci Oap, olapibliH OoKaMaap CalbICTBIPY, OTAHIBIK 3KOHOMHUKA
CalaChIHJIAFbI TYPJIl MaMaHIAPbIH MKIPIH KEATIPEIi.

Kiar ce3nep: Oprantanaslpy, xorapsl yecreMe, Cannapt sug Ilypc, Myauc xone @utd sHA
Paruar Oykin omeMIik pEWTHHT areHTTIKTEpl, KapKbl MEH MYJIKTepre AaMHUCTHUS KOHE
Jeranu3anus.
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KAZAKHSTANI WAY OUT FROM DUTCH DISEASE AND OVERCOMING
GLOBAL ECONOMIC CRISIS IN 2015-2917 YEARS

Abstract: Comprehensive cooperation of state development institutions on realization of
investment projects, directed on creation of competitive and export oriented production in a
manufacturing industry will serve in achieving main goal of the state industrial — innovative
strategy — diversification of branches of the economy, which in its turn will shift orientation of the
economy from natural resources to service — technological economy.

The article presents an analysis of Kazakhstan’s economy development, foreign currency
values, particularly the US dollar and the euro, in the Kazakhstan market, fluctuations in the value
of major export of Kazakhstan products and raw materials such as oil and metals and their causes.
We have describedd existing problems in the national economy and propose a way out of them.

The author cites opinions of various experts in the field of domestic economy, comparing
their forecasts with forecasts and status of economic development in Kazakhstan with views of
experts of the World Bank, International Monetary Fund and international rating agencies.

Keywords: Diversification, highly added value, Global rating agency Standard & Poor’s,
Moody’s and Fitch & Rating, investment country rating, amnesty for the legalization of property
and money.
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PENSION FUND SYSTEM AND ITS HISTORICAL IMPROVEMENT IN REPUBLIC
OF KAZAKHSTAN

Abstract. Kazakhstan was the first country that made pension reform ant started new funded
model of pension provision. Our country used Chilean pension model as an experience.

In this work we analyzed the pension fund system management of young country, its step by
step historical improvement and its continuing development. So this system is on the right way but
there are some macroeconomic problems like inflation, crisis and unemployment. Contributor’s
pension funds would like to have some assurance that their money will be saved from inflation and
they will receive, though not great, but a steady income. Main objective of the work is to examine
the achievements of the pension fund management under existing economic and social situation in
Kazakhstan under global economic crisis.
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Introduction.Kazakhstan is young and perspective country in Central Asia. As well as its
economics, pension fund system of the country is also on the way of development. Its historical
improving reforms make this system more liquid and profitable for the economy of the country. A
next important characteristic of pension fund is availability of detailed information for population
about their savings as a guarantee for happy oldness. It is no coincidence that the government of
Kazakhstan put forward the task of strengthening the social orientation of reforms by intensifying
their efforts to reduce unemployment and fight poverty, create conditions for the implementation of
the employment potential, the timely payment of wages, pensions, benefits and social aid to the
poor. These measures are aimed at improving the social climate in the country.

We cannot consider all of the above without participation of pension funds, which is
importance of the function of this system. Respectively, pension funds should work for the sake of
its contributors, in our case present and future retirees. The task and aim of pension funds is to make
high returns through investing pension savings to various state and non-state securities.
Unfortunately, according to statistics in recent years we observe decrease in our saving instead of
increases. It might be related to poor investment strategy of pension funds or impacts of global
crises on financial market of Kazakhstan.

Dictionary definition of the word “pension” is a regular payment to a person that is intended to
allow them to subsist without working. Pension fundsare financial institutions that control assets
and disburse income to people after they have retired. Pension funds, which invest in a variety of
securities, control such enormous sums that their investment decisions can have significant impact
on individual security price[1]. Also, according to Davis pension funds defined as forms of
institutional investor, which collect pool and invest funds contributed by sponsors and beneficiaries
to provide for the future pension entitlements of beneficiaries[2].

Methodology.Pension funds are typically sponsored by employers, such as companies, public
corporations, industry or trade groups; accordingly, employers as well as employees typically
contribute. Funds may be internally or externally managed. The latter have insurance features in
respect of replacement ratios (pensions as a proportion of income at retirement) subject to the risk
of bankruptcy of the sponsor, as well as potential for risk transfers between older and younger
beneficiaries, which are absent in defined contribution funds [3]. For both types of fund, the liability
is in real (inflation adjusted) terms. This is because the objective of asset management is to attain a
high replacement ratio at retirement (pension as a proportion of final salary) which is itself
determined by the growth rate of average earnings. Defined contribution plans have tended to grow
faster than defined benefit in recent years, as employers have sought to minimize the risk of their
obligations, while employees seek funds that are readily transferable between employers.

According to Yermo[4], there are six characteristics of a private pension fund, they are (1)
membership by private sector workers,(2) management by private sector institutions, (3) financial
flows not being controlled by the general government, (4) a large proportion of assets invested in
private sector securities, (5) regulated by private law and (6) guarantees being offered by private
sector institutions. Furthermore, pension funds that do not fit this description are public in nature.

Initially the provision of pensions in Kazakhstan were a system of three levels (pillars), which
combine both mechanisms of solidarity and storage systems.Functioning multi-tiered model of
pension, is calculated on the entire population of Kazakhstan. Segmenting the population into
categories, determining the source of pension payments (the state budget and / or pension funds),
was based on age characteristics of working population involved in the pension system.

Results and discussion. The first level - a solidarity pension system, inherited by Kazakhstan
from the Soviet Union after its collapse and based on "solidarity between generations", in which the
source of pension payments is the state budget through tax deductions working population and other
income. The size of pension payments is determined by employment record.
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The second level is a compulsory pension contributions for the period of employment meets the
conditions of second-tier pension system and has already obliged the young generation to bear sole
responsibility for their income upon retirement, as a source of pension payments will be generated
by them on individual retirement accounts savings.

Third level - funded system based on voluntary and voluntary occupational pension
contributions. Every citizen has an opportunity through voluntary pension contributions to increase
their savings and thus secure a higher income after retirement. Funded pension system is an
essential component of social security of the Republic, on the one hand, and a tool to invest in
Kazakhstan's economy, on the other[5].

The essence of the pension system - is to maintain and increase depositors' funds, i.e.
investment in the real creation. The mechanism of its functioning is as follows: employers list in the
form of compulsory pension contributions of 10% of salary, including all wages, various bonuses,
and allowances, monthly. Pension accumulations of investors are formed due to this source of
retirement [6].Pension contributions are sent to the pension savings fund at the option of the
depositor, which on the basis of the pension agreement opens an individual retirement account and
personal identification number - a social individual code. Continuing contributions to pension
funds, investors are passed through an authorized bank custodian of the investment management of
pension assets, which allocates funds in securities, deposits with banks and other financial
instruments. Obtained by placing income called investment income is distributed to individual
accounts of depositors in accordance with the amount of accumulated funds. Thus, a personal
retirement savings depositors are paid to them at retirement.
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Figure 1: Interaction between participants of accumulative pension system of Kazakhstan
Source: GNPF. Available at http/ www.gnpf.kz/.

The structure of the pension system has three main elements in Kazakhstan: pension funds,
organizations engaged in investment management of pension assets (IMPA), and the custodian
bank. Scheme of interaction of these entities in providing funded pensions for future retirees is
shown in Figure 1.According to this figure, accumulative pension fund (APF) in the implementation
of its activities can collect pension contributions, receives a commission for their activities and to
exercise other rights under the terms of the pension agreement, conclude a treaty with the
organization that provides investment management of pension assets. Organizations engaged in
investment management of pension assets from pension funds, is a legal person, a professional
participant of securities market and created a joint stock company established by legislation the
Republic of Kazakhstan. In its activities, pension funds, organizations engaged in investment
management of pension assets and bank-custodian with respect to each other guided by the position
of custodian tripartite agreement, which details the rights and obligations of each party and all the
emerging relationship. The interaction between the three legal parties to the pension service is as
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follows: in accordance with the agreement on pensions between pension fund and investor
contributions contributor recipient receives a bank custodian with whom the fund custodian signed
a contract on a specially opened for this investment retirement expense fund [5].IMPA, as their
name implies, manage pension assets by investing them in various instruments allowed by law.
Pension Fund enters into a contract with a management company, and one from my own experience
and their own strategies, makes retirement savings to work by buying and selling financial
instruments. These players have two main objectives: to invest pension assets and regularly evaluate
them. In addition, asset management companies must report regularly on its activities to the FSA
and the NPF, as well as through the media. IMPA is significantly different from other investment
companies.

The third element of the system - the bank-custodian, which may not be affiliated with the NPF
or IMPA, store pension money and controls the target location. It informs APF about status of its
accounts and the activities of asset management companies every month. Each accumulated pension
fund can work with only one custodian bank. But the bank can serve multiple funds. Custodian
bank - a bank carrying out activities for the fixation and integration of rights in securities, storage of
certificated securities and accounting of client's money. Custodian bank monitors the target location
of the pension assets of APF and blocks instructions of IMPA or APF in the case of their
incompliance with the legislation of Kazakhstan. Moreover, the law requires the custodian bank to
immediately notify the authorized body and the APF. This system of independent elements provides
a high level of reliability of the pension assets. In addition to the three main elements of the market,
Agency for Financial Supervision (AFS) and the Kazakhstan Stock Exchange (KASE) has a major
role in the pension system in the Republic of Kazakhstan.

The recipient, in turn, is entitled to receive pension payments from savings funds for retirement
and in other cases stipulated in the Act, to transfer their pension savings from one pension fund to
another more frequently than twice in a calendar year, to bequeath their savings, and also has the
right to remove them when leaving for permanent residence outside of Kazakhstan [7].

In accordance with the law citizens are entitled to pensions:

e January 1, 1998 — male at age 61 years, female — 56 years;

July 1, 1998 — male at age 61.5 years, female — 56.5 years;
July 1, 1999 — male at age 62 years, female — 57 years;
July 1, 2000 — male at age 62.5 years, female — 57.5 years;
July 1, 2001 — male at age 63 years, female — 58 years.

Citizens living in emergency zones and the maximum radiation risk, from 29 August 1949 5 to
July 1963 are eligible for award of pension:

Male — at age 50 years with a total length of service ofnot less than 25 years;
Female - at age 45 years with a total length of service for at least 20 years.

Pension payments will be as follows: if the labor activity began after January 1, 1998 by
reaching the retirement age will receive pension payments only through their own retirement
savings from his pension fund. For those who are in this period were 6 months or more, according
to the law, their pension will consist of two parts: The first part of the SCPP its size is calculated in
proportion to seniority. The second part is paid from the pension fund and its size is directly
dependent on the value of pension savings.Everyone who receives a pension before 1 January 1998
(i.e., those citizens who have reached retirement age and having work experience of 20 and 25
years) will continue to receive pension payments from the State Center for Pension Payments in
parallel with the benefit of the funded system.

Conclusion. In January 2013, the President has announced the followingsignificant changes on
the administration, investment, and benefit provisions of the accumulated pensionfund system: All
APFs are integrated into a Single State Accumulative Pension Fund (SAPF) established onGNPF
grounds.All APFs™ current pension assets and liabilities are transferred to the SAPF.All investments
are placed under the National Bank. The newly established Board for PensionAssets Management
under the President of Kazakhstan is also involved in assets management.This advisory and
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consultative body, among other matters, suggests the list of the financialinstruments authorized for
investment of pension assets of SAPF.The National Bank is also a custody bank of SAPF.The State
Guarantee on minimum investment return will be continued.For employees in industries with
harmful and arduous working conditions, the minimumretirement age is reduced to 50, as well as
additional compulsory occupational contributions areprovided at cost of employers in the amount of
5% of employees monthly income starting fromJanuary 1st, 2014.Women and men retirement age
will become even by gradual increase for women from 58 to 63starting from 2018 (plus 6 months
annually).Since January Ist, 2014 the State subsidizes the compulsory pension contributions for
eachworking woman on the maternity leave until her baby ages one year.At that, the core principles
of pension provisions in the Republic of Kazakhstan remained intact. The multilevel system will
continue to comprise PAYG, compulsory and voluntary accumulativecomponents. Furthermore, the
APS will keep managing the individual savings accounts, the SAPFmembers will retain their
descendible ownership over pension savings; as well as the State Guarantee onminimum investment
return will be continued.On September 24th, 2013, the Fund has successfully completed the
acceptance of all pension assetsand liabilities as well as all historical information. As of October
Ist, 2013, before commencement of acceptance and transfer process, there were2.2 million of
pension savings accounts and KZT 740 bn. of pension assets in SAPF. Upon completion ofthe
process, as of April 1st, 2014, the number of pension savings accounts increased to 9.7 million and
thepension assets totaled to KZT 3.96 trillion. But in nowadays total current value of accumulative
pension fund of Republic of Kazakhstan for 1 February 2016 is 5.948 trillion.
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Cynetiman [Hemupen amvinoaewl ynueepcumem, Kackeney, Kasaxcman

KA3AKCTAH PECIIYBJINKACBIHBIH 3EMHETAKBI )KYHUECI J)KOHE OHBIH
TAPUXHU JAMYbI

Anparna. Kazakcran wmemnekeri TMJI enpepiniH immiHae OipiHmii OOJBINT 3eHETAKBI
pedopmacein xkyprizai. biznin memiekeTimiz Unnm 3eiiHeTakpl YITICIH KOJIAAH/IbI.

By 3eprTey KyMBICBIHIA, pecIyOIMKagarbl OPbIH aJbI OTHIPFaH Xkac, OipaKk epKeHAeI-ocim
KeJle JKaTKaH OarjapiamMa MHCTHTYIIMOHAJIBl WHBECTOP- 3€HMHETaKbl KOPBIHBIH aKTUBTEPIH THIMJII
KOJIJIaHY JKOJIAphl Typasibl Mocelle KeHIHEeH TalKbplUiaHaabl. HoTmxkecinae, OV kyiie OHTalIbl Jamy
KOJIBIHJA, TEK WHQIISIMS, JaFaapbic OHE JKYMBICCBI3JBIK CHSAKTBI MaKPOIKOHOMHKAIBIK
npobyieManap Kepi ocepiH Turizyae. OUTKeHi, 3eifHeTaKbl KOPBIHBIH CaJTBIMIIIBICHI, CAJIBIT OTBIPFaH
Kap KbICBIHBIH €PTEHIT KYHI KYHCBI3JBIKKA TylIap OOJMaWTHIHBIHA KEMUIIIK aJlyMeH KaTap Kem Te
OonMaca, TYpPFBUIBIKTBI TaOBIC Ke3iHE aWHaNABIpy Kaldaiapl. ATaJMBIII >KYMBICTBIH HETI3T1
MakcaThl, KazakcTaHHBIH Ka3ipri TaHAaFbl JYHUEKY3UTIK SKOHOMHUKAJBIK JaFIapbIiCKa KapamacTaH
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HSKOHOMUKAJIBIK JKOHE QJIEYMETTIK JKaFjaiblHa cail TyBIHJAFaH 3C€HHETaKsl KOpPJIapbIHBIH
0ackapbuTybIHA OAMJIaHBICTHI ©3€KTI MAcenesIepi MEH KETICTIKTEPiH TalKblUIay OO TaObUIaIbI.

KinT ce3nep: 3eitHeTaKbl Kyiieci, )KUHAKTAYIIIBI 3€HHETaKbl KOpJIapbl, OipiHFald KUHAKTAYIIIbI
3elHeTaKbl KOpHI, 3¢i{HETaKbl aKTUBTEPIH HHBECTUIMSUIBIK OacKapy.
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INEHCHOHHASA CUCTEMA U ET'O HCTOPUYECKOE PA3BUTHUE B
PECITYBJIMKE KA3AXCTAH

AnHotanmsa. Kazaxcran Obu1 mepBoil crtpanoit B CHI, koropas mpoBena NEHCHOHHBIE
pedhopMbI HOBOI HAKOMUTEIHLHON MOJIETN TIEHCMOHHOTO oOecrieueHus. B Hamiel crpaHe Kak OIbBIT
UCTIOJIB3YETCs] MOJIENb YMIINHCKOTO IEHCHOHHOTO 00eCIeYeHusl.

B nmanHO# pabGoTe OBLIM TpOaHATU3MPOBAHBI CHUCTEMBI MEHEIDKMEHTa IEeHCHOHHOTO (oHIa
MOJIOJION CTPaHBbl, €€ UCTOPUUECKHE COBEPILIEHCTBOBAHUS M MPOJIOJDKUTENbHBIE pa3BUTHs. CucTtema
HaXOJAUTCSl Ha BEPHOM IYTH, HO €CTb HEKOTOpPbIE MaKpOIKOHOMHYECKHE MPOOJEMBbI, TaKUE Kak
uHIANMA, Kpu3nuc U 0e3paboruiia. Briiagunkyu NeHCHOHHBIX (POHIIOB XOTEeNU Obl HUMETh KaKHE-TO
rapaHTUd, 4TO MX JEHbIHM OyAyT COXpaHEHbl OT MHQIISILMM W OHM OyoyT MOJy4yaTh XOTb M HE
OonplIoN, HO cTaOwibHbIM A0X0A. OCHOBHOW MLeTbI0 pabOTHI ABISETCS U3YyYCHHE JOCTHKEHHN
CHCTEMBbl MEHEIKMEHTa IeHCHOHHOro (onna B Kaszaxcrane mnpu ycloBUsAX TIJ00aJIbHOIO
HKOHOMHYECKOTO KpU3HCa.

KiroueBble c/10Ba: NMEHCHOHHAs CUCTEMa, HAKOMMTEIbHbIE INEHCUOHHBIE (OHIbI,EINHHBIN
HAKONUTEJbHBIA EHCUOHHBIN (POH/I, HHBECTUIIMOHHOE YIPaBJIeHUE IEHCHOHHBIMH aKTUBAMH.
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TEACHING STAFF AS AN OBJECT OF MANAGING THE EDUCATIONAL PROCESS

Abstract: This article is focused on identifying the teaching staff of the educational
institution that is included in the process of implementing pedagogical functions. Modern
understanding of the essence of the concept of "staff". Quantitative characteristics of personnel
which are expressed in number of employees of the organization, which is required to achieve the
objectives of its activities.Knowledge of psycho-physiological and social characteristics which
helps to use the potential of each employee more effectively, choose the correct form of
administrative influence, based on the positive features and overcoming the negative. Structuring
staff performance that allows to develop forward-looking human resources’ model in accordance
with the set of strategic goals and objectives of innovation.

Key words: education, educational institution, education system, labor, personnel,school
administration, staff, staff managing, teaching staff, team management.

The modernization of Kazakhstan's education sets the task to improve the quality of training
and education of schoolchildren. Successful implementation of the modern school of its tasks to
achieve the quality of the educational process today is directly dependent on the efficiency of the
interaction of all the participants, above all, the administration and the teaching staff.

Defining the teaching staff of the educational institution as an organized part of the staff of
educational institutions included in the process of implementing pedagogical functions performed
and presented by teachers, social educators and educational psychologists, teachers, headmasters,
teachers of additional education, other teaching professionals, as well as most school

91



